The Code of Ethics
& Professional Conduct




Introduction

The Code of Ethics and Professional Conduct embodies
the core values of the Arab Organization of Supreme
Audit Institutions (hereinafter referred to as “the
Organization™) and summarizes the key ethical
principles that should be adopted to guide work
practices. The Code aims to provide guidance on
professional behavior and conduct, emphasize the
values of a high professional culture and transparency,
and establish the foundations and principles of self-
discipline among the Organization’s General Secretariat
staff and all those acting on its behalf or for its benefit.

The Code of Ethics has been developed in
implementation of the sixth priority of the
Organization's Strategic Plan for the period 2023-2028,
which focuses on the governance of the General
Secretariat under the theme of "Effective Management
of ARABOSALI," based on the INTOSAI standard
ISSAI 130.

The provisions of the Code of Ethics shall take effect
from the date of acknowledgment by the Executive
Council and its publication on the Organization’s
official website.
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1. Executive Summary

The Code of Ethics has been developed in alignment
with the vision and mission of ARABOSALI, serving as
an extension of its core values and foundational
organizational principles. The Code reflects the shared
commitment of all General Secretariat staff and
stakeholders to ethical organizational practices and
adherence to professional conduct standards.

Vision:

A leading organization whose member SAls operate
efficiently and effectively to make a difference in the
lives of citizens.

Mission:

The Arab Organization of Supreme Audit Institutions
(ARABOSAI) is an independent, professional, regional
organization that aims to support the capacities of its
member SAls, facilitate the exchange of expertise
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among them, and engage with relevant stakeholders in
financial, compliance, and performance auditing. It also
seeks to promote awareness of audit-related matters and
collaborate with international and regional organizations
to reinforce the principles of good governance.

Core Values and Principles:

Professionalism — Flexibility — Inclusivity — Integrity
— Quality
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2. Purpose of the Code

The purpose of the Code of Ethics is to establish guiding
principles for appropriate behavior in the workplace.
This is based on the core values of ARABOSALI, as
previously mentioned, and the five fundamental values
of the INTOSAI standard (ISSAI 130), which are:

Integrity

Independence and Objectivity
Competence

Professional Behavior
Confidentiality and Transparency

The reputation of ARABOSAI and the overall work
environment depend on the actions and behaviors of its
employees and all those acting on its behalf or for its
benefit, collectively referred to as employees in this
Code.

The Code of Ethics provides guidance on acceptable and
appropriate conduct in the workplace, emphasizing the
importance of sound judgment and discretion. It also
outlines examples of prohibited actions or behaviors that
are deemed inappropriate.

This Code aims to integrate ARABOSAI’s values with
the fundamental principles of INTOSAI ISSAI 130 to
establish and uphold a culture of accountability and
integrity.
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3. Guiding Principles

The following guiding principles govern the Code of
Conduct:

a. This Code has been established in accordance with
the provisions of the Organization’s Statute, particularly
Clause 20 of Article 25, as well as the general
regulations and rules governing the Organization and its
structures.

b. The primary objective of this Code is to facilitate
alignment with and adherence to the core values of
ARABOSAI, thereby defining ideal behavior and
upholding the highest standards of professional ethics.

c. Violating or failing to comply with the provisions of
this Code constitutes misconduct under the
Organization’s Statute and regulations.

d. This Code does not provide an exhaustive list of all
matters affecting employee conduct, nor does it override
any applicable legislation, policies, procedures, laws, or
practices related to ARABOSAI.

e. The existence of this Code does not affect the status
or applicability of any other professional ethics or
conduct codes.

f. In cases of uncertainty regarding whether an action or
omission constitutes a violation of this Code, the
concerned employee must promptly notify and consult
with the General Supervisor or the Secretary General
of the Organization, as appropriate.
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4. Implementation

The core values of ARABOSAI are reflected in the
following behaviors, which must be applied in practice:

Professionalism
Employees must:

« Lead by example through excellence in the
workplace and public life.
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Uphold high ethical standards and conduct
themselves in a manner that serves the interests of
the Organization.

Take responsibility and accept accountability.
Refrain from any action or behavior that could
compromise their objectivity, integrity, or
impartiality.

Comply with the laws, regulations, and agreements
of the community in which they work, as well as the
ethical guidelines established by the Organization.
Avoid any conduct that may undermine trust or harm
the reputation of the Organization.

Competence

Employees must:

Strive for continuous improvement by embracing
innovation and enhancing their knowledge in their
field of work.

Be responsive to change, adaptable, and flexible.
Listen actively and be open to the ideas of others.
Collaborate effectively to achieve common goals.
Perform their duties diligently in accordance with
applicable standards.

Integrity

Employees must:

Act in good faith, honesty, reliability, and sincerity
while maintaining loyalty to their work and avoiding
bias.

Not misuse their authority or position for personal
gain, always prioritizing the best interests of the
Organization.

Conduct all transactions with independence and
integrity, upholding the dignity of their role and
avoiding conflicts of interest.

Ensure that personal beliefs, ideologies, or political
affiliations do not influence their professional duties.
Report to management any integrity control
weaknesses that may exist within ARABOSAL.
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Independence and Objectivity
Employees must:

« Maintain independence from political, social, or
sectarian influence and bias.

« Avoid situations where personal interests may affect

decision-making.
« Reject gifts, donations, rewards, or preferential

treatment that could compromise their independence,

objectivity, or the Organization’s integrity.
« Report any conflicts of interest that arise between

their activities and professional ethical requirements.
« Refrain from establishing relationships with entities

or individuals that may compromise, weaken, or
threaten their independence and/or objectivity.

Confidentiality and Transparency

Employees must:

« Not disclose any information obtained in the course

of their duties without explicit and specific

authorization from the Secretary General or General

Supervisor, unless there is a legal or professional
obligation to do so.
« Not use intellectual property or confidential

information for personal gain or the benefit of others.

o Take necessary precautions to prevent the
unintended disclosure of confidential information
while adhering to transparency and accountability
requirements.

« Maintain professional confidentiality during and
after their employment.
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5. Conflict of Interest

A conflict of interest arises when an individual has a
direct or indirect personal interest—whether for
themselves or others—that affects or may affect their
objective, fair, and impartial performance of
professional duties.
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Both actual and perceived conflicts of interest can
negatively impact the Organization’s reputation and the
ethical and professional conduct within the General
Secretariat. Therefore, employees must avoid any
influence, interest, or relationship—whether direct or
indirect—that could be perceived as inconsistent with
the values and principles outlined in this Code,
regardless of its actual effect.

Employees are responsible for disclosing and reporting
any direct or indirect relationship or interest (including
remunerated work) that may be deemed incompatible,
detrimental, or in violation of the values and
principles set forth in this Code.

Lo e Jlall § grallall of Al oylall s
dals gl Ueludly wldMsd) Goima ey Aolail)
s aalsll e s duley Hls ISy Aeladl LY
e 9l Bydle i slgws ABMe of Anlian of ils
A eaall Lagl e Ll asy el 48 Byabe
gl sda 3 Al goaldly wuall oo 2ad15%0

We ¢ ore Ay o i Alosus Ogalosll Jomig
098l Jeall el 3 Las) 8ydilen pl 18,0 dlima o
of Ll 335 of Aadlgie e anad U8 (Lol sLOIKIL
gl sda 3 Ll goaldly weall gl J) 685

6. Gifts, Donations, and Per Diems

Employees must not accept gifts, rewards, or
gratuities that could influence or be perceived as
influencing their independence, integrity, or that could
result in a conflict of interest. Employees should
refrain from accepting cash gifts from external parties.
Any cash amount received must be reported to the
Secretary General or General Supervisor and
deposited as incidental revenue.

Any gift received from an external source outside the
Organization or beyond regular work activities that
exceeds a value of USD 100 must be declared to the
employer and recorded in the Gift Register for review
and approval by the Secretary General or General
Supervisor.
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7. Reporting Corruption / Handling
Complaints

The Organization upholds the principles of
whistleblower protection and is committed to
investigating reported cases.

Furthermore, the Organization encourages its
employees to disclose any information regarding illegal
or corrupt behavior that comes to their attention.

The Organization is dedicated to addressing concerns
related to misconduct reporting and ensuring
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whistleblower protection, in accordance with relevant
whistleblower protection laws, to foster a safe,
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8. Remunerated Work s>l hlie Jeadl .8

Employees must obtain prior approval from the
Secretary General before engaging in any
remunerated work, whether of a personal or
commercial nature.
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9. Compliance

The Organization must provide a copy of this Code of
Ethics to everyone acting on its behalf, and they must
sign it either on the effective date of the Code or as
soon as possible thereafter.

All General Secretariat employees are required to sign
the Code of Conduct, and a signed copy of the
document must be kept in the employee's personal file.
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10.Mandatory Provisions of the Code

First: This Code includes governance practices,
regulations, and laws specific to the Organization. It
applies to all employees and is binding on them.

Second: Employees have a responsibility to act in
accordance with the ethical obligations and principles
outlined in this Code.

Individuals subject to this Code are expected to fully
and immediately comply with its provisions. Violations
or non-compliance with this Code may be considered
unacceptable and inappropriate conduct, and the
Secretary General may take necessary actions in
accordance with the applicable disciplinary rules.
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Third: This Code forms an integral part of the contracts
for works and services entered into by the Organization
with suppliers, experts, and all stakeholders or
individuals acting on its behalf. The provisions of this

Code are binding upon them once they have reviewed it.

Fourth: The General Secretariat is responsible for
publishing the Code of Conduct on the Organization's
official website.

Fifth: The Code will be updated periodically as
necessary, in line with developments in legal
frameworks and normative references.
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